


CITYOF
éazm Memorandum

\WHERE HISTORY & PR OGRESS MEET

TO: Honorable Mayor Zieman DATE: 6/11/20
Members of the City Council

FROM: Todd Prafke
City Administrator

RE: Department Presentations: Police Department
ACTION/RECOMMENDATION
None needed. For Council information and discussion only.
BACKGROUND

Members may recall that Department Heads are scheduled to attend a Workshop at least once
per year. They are available to discuss things going on in their Department and activities and
issues that they face. Scheduling was done in February.
The workshop on Monday evening will feature Police Chief Matt Peters who will provide an update
on activities in the Department. As usual he will discuss some data relative to crime reporting
statics. He also plans to discuss the Department’s Use of Force Policy, de-escalation training that
is required for all officers and share some thoughts behind notification of the public in the event
of a walk-way from the State Regional Treatment Center.
A copy of the Department’s Use of Force Policy is attached.

Please feel free to contact me if you have any questions or concerns on this agenda item.
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B. REPORTING REQUIREMENTS

1. The Investigations Division or designate of the Chief of Police shall conduct an investigation
of any complaint of bias-based profiling or discriminatory practice received in accordance
with General Order 40 - Internal Affairs.

2. All complaints, and a record of the disposition or finding of any investigation shall be
maintained in accordance with established department policy, and M.S.S. Chapter 13, Data
Practices.

C. COMMUNITY OUTREACH

1. The Detectives or designee shall serve as the community liaison officer for profiling and/or
discrimination issues.

2. The community liaison officer shall meet with members of the community when requested
by a particular group member, or with members of groups affected by this policy.

3. The community liaison shall review all complaints of profiling and/or discrimination to
determine if additional follow-up or remedial action is required.

4. The annual summary report shall include but not be limited to:
a. Listing each complaint.
b. Explaining any action(s) taken
¢. Recommending training needs
d. Recommending policy changes

D. TRAINING

1. All police department personnel shall receive training at least every three years on the
harms of bias-based profiling and discrimination, including the review of this policy.

2. Additional diversity and sensitivity training shall be designated for officers with sustained
racial profiling or other sustained discrimination complaints filed against them.

3. Supervisors shall ensure all personnel in their command are familiar with the content of this
policy and are in compliance.

E. DISCIPLINARY PROCEDURES

1. Appropriate sanctions shall be implemented for non-compliance of this policy, up to and
including dismissal.

2. Failure to report any observed or known violation of this general order by any police
department employee shall result in disciplinary action. ¢

Matthew A. Peters 2 Effective Date
Chief of Police October 15, 2015
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CITY OF SAINT PETER, MINNESOTA

POSITION DESCRIPTION

Pay Equity Points = 121
POSITION TITLE: LINEMAN ASSISTANT

DEPARTMENT: PUBLIC WORKS

DIVISION: UTILITIES

SECTION: ELECTRIC

SUPERVISOR: ELECTRIC SUPERINTENDENT

OVERVIEW OF POSITION:

Under direct supervision, the Lineman Assistant trains for the position of Lineman Electrician and
learns the tasks associated with the construction, operation, and maintenance of the electrical
distribution system by assisting the Linemen Electricians. The Lineman Assistant performs
essential job functions as listed herein and related duties as assigned or apparent.

ESSENTIAL JOB FUNCTIONS:

- Learns and trains for the position of Lineman Electrician; learns the tasks associated with
the construction, operation, and maintenance of the electrical distribution system by
assisting Linemen Electrician; Learns how to install underground electrical cable; install
street lights; install transformers; locate underground conductors; uses fault finding
equipment for primary and secondary underground repairs; Learns to operate Supervisory
Control And Data Acquisition (SCADA) system; participates in training programs; works
overtime hours as necessary to perform emergency clean up, learns of maintenance repairs
and performs monitoring of the utility system; operates equipment under direct supervision,
ensures tools are kept clean, properly tested, properly utilized, and properly stored.

- Learns to monitor safety conditions; learns to recognize unsafe conditions; complies with
safety policy; plants, trims, and removes trees and shrubs for line clearance as needed.

ESSENTIAL PHYSICAL REQUIREMENTS:

The Lineman Assistant_is required to be capable of performing the following physical functions or a
combination thereof for any given work day:

Legend:

Continuously is over 2/3 of a workday

Frequently is 1/3 to 2/3 of a workday

Occasionally is less than 1/3 of a workday

Workday - a normal workday is ten (10) hours. A normal workweek is four (4) days with three
consecutive days off. During emergencies, workdays may extend to 16 hours or more and a work
week to seven days.



CITY OF SAINT PETER, MINNESOTA

POSITION DESCRIPTION

Actions: Continuously speak comprehensible English and understand English, read and write
English; hearing -continuously normal or corrected to normal; eyesight - continuously - far vision
and near vision 20/40 or corrected to 20/40, differentiate colors precisely, normal depth perception,
normal peripheral vision; continuously sit, stand, walk; continuously bend/stoop, squat, crawl, reach
above shoulder level, crouch, kneel, balance, push/pull; occasionally climb height of fifty feet;
continuously use both feet for repetitive movements as in operating foot controls; continuously use
hands for firm grasping and fine manipulating; continuously use bucket truck to height of fifty feet.

Strength: Continuously - carry up to thirty-four pounds and lift up to thirty-four pounds; frequently
- carry thirty-five to seventy-four pounds and lift thirty-five to seventy-four pounds; occasionally -
carry seventy-five to one-hundred pounds and lift seventy-five to one-hundred pounds.

Stamina: Continuously endure exposure to changes in temperature from less than zero (0)
degrees centigrade to in excess of thirty-seven (37) degrees centigrade (thirty-two (32) degrees
Fahrenheit to ninety-nine (99) degrees Fahrenheit) and occasionally endure exposure to
temperatures higher or lower; continuously endure exposure to one or a combination of the
following: dust, fumes, gases, mist, wet, humid; occasionally exposed to moving mechanical parts
hazard; occasionally exposed to high noise levels.

Safety: Become certified in and perform cardiopulmonary resuscitation; perform bucket rescue;
perform confined space (manhole) rescue; wear safety equipment including hard hat, steel-toed
shoes, safety goggles, safety vests, and fire retardant clothing; wear self-contained breathing
apparatus.

Vaccinations: Receive vaccinations for tetanus. The vaccinations for hepatitis B are made
available to the Lineman Assistant_by the City but are not required.

ESSENTIAL PSYCHOLOGICAL, SITUATIONAL, AND FUNCTIONAL FACTORS:

The Lineman Assistant is required to be capable of performing the following psychological,
situational, and functional functions:

Ability to communicate effectively, both orally and in writing; accept and delegate responsibility;
understand and carry out oral and written instructions; cooperate with a wide range of individuals;
possess interpersonal skills sufficient to work closely with others on a team; demonstrate flexibility
in a work environment; perform a variety of frequently changing tasks; exhibit sustained
concentration and prolonged commitment to job tasks; work with others effectively under stress in
situations dangerous to self or others; be tactful; maintain confidentiality as needed; deal with the
public.

MINIMUM QUALIFICATIONS:

- High school diploma.
- Demonstrated knowledge of electric distribution systems.
- Has begun or has completed training for Electric Lineman Certification.

- Possession of a valid State of Minnesota driver’s license.
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CITY OF SAINT PETER, MINNESOTA

POSITION DESCRIPTION

DESIRABLE QUALIFICATIONS:

- Demonstrated knowledge of the principles of electrical theory applicable to electrical circuits
and wiring systems.

- Demonstrated knowledge of OSHA regulations and safety precautions of the trade.

- Demonstrated experience in operation of bucket trucks, line trucks, trencher, backhoe, and
locating equipment.

- Demonstrated knowledge of materials and tools used in the construction, operation, and
maintenance of electrical distribution systems.

- Demonstrated knowledge of the work hazards involved in the operation of an electrical
system.

- Demonstrated knowledge of computers operation

Adopted by the City Council
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undertake the ordered demolition and place an assessment against the property to recoup the
costs incurred. Such assessment would be recorded with Nicollet County and the property could
not change hands for redevelopment until such time as the recorded assessment was paid in full
or waived by the City as negotiated in a development agreement.

Attached to this memo you will find aerial photos showing the lot lines and the current condition
of the property.

My goal for the workshop is to update the Council as to the activities that are ongoing and explain
the process that may be used to “clean up” the property.

Please feel free to contact me should you have any questions or concerns on this agenda item.

RJW
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CADG would propose to develop the easterly 8.5 acres of the Outlot following acquisition and
platting of the property. They would propose a price of $10,000 per acre or $85,000. This price
is within the range anticipated when the first request for development proposals was solicited by
the City in 2016.

The developer proposes to place $5,000 in escrow as earnest money. If CADG were to determine
prior to September 1, 2020 that the site could not be economically and reasonably developed, the
earnest monies would be returned to the developer. If CADG were to withdraw from the project
after that date, the funds would not be refunded. If CADG proceeds with the purchase, the earnest
money would be applied to the $85,000 purchase price.

CADG has requested access to Tax Increment Financing (TIF) to reimburse them for certain
allowable development costs. To determine the percentage of TIF to be provided, CADG would
be asked to identify the development costs that would be eligible to be reimbursed. As a general
rule of thumb, the below grade infrastructure, site grading, utilities, parking areas and the
purchase price of the land are eligible TIF expenses.

The provision of TIF is a common development tool used by municipalities to support the
development of housing. The expectation is that by partially underwriting the cost of construction,
a developer can establish and maintain affordable rent levels.

If TIF is provided to support the multi-family development, at least 20% of the units would need to
be rented to household at 50% of area median income adjusted by family size, or 40% of the units
would need to be occupied by households at 60% of area median income adjusted for family size.

Most developers choose the 20% of the units at 50% of the area median income option. The
applicable income levels by household size is adjusted annually. The current income levels by
household size for the Mankato/North Mankato MSA are as follows:

Household Size Annual Income
1 person $29,650
2 persons $33,900
3 persons $38,150
4 persons $42,350
5 persons $45,750
6 persons $49,150
7 persons $52,550
8 persons $55,950

The developer would need to provide annual documentation to ensure that continued compliance
with income limits and percentage of units rented to eligible families. The reporting requirement
would remain in place for the life of the TIF district.

This development would provide both market rate and low to moderate income rental
opportunities.

Should the City Council have interest in pursuing this development City Attorney Brandt would
prepare a draft purchase option by and between the City of Saint Peter and Community Asset
Development Group for Council review and consideration at a future meeting. Other items that
would be included in the purchase agreement might be a review by Council of the aesthetics of
the building and density. We would likely not maintain any control over the number bedrooms per
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unit determinations as staff believes the developer is in an appropriate position to determine the
marketplace and cost objectives for the development.

My goal for the workshop is to provide the Council opportunity to more fully understand the
development process, review what we know so far about this proposal, fully discuss the other
impacts of a development of this type at this location and be in a position to take action in the
near future should all the pieces fall into place.

Please feel free to contact me should you have any questions or concerns on this agenda item.

RJW
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WHERE HISTORY & PROGRESS MF ET

TO: Todd Prafke DATE: 06/11/20
City Administrator

FROM: Joey Schugel
Recreation and Leisure Services Director

RE: Outdoor Pool Update
ACTION/RECOMMENDATION
None needed. For Council review and discussion only.
BACKGROUND

The Roy T. Lindenberg Memorial Outdoor Pool is a huge part of the summer in Saint Peter. It is
a great place for kids and family to have fun, teach swim lessons, and train lifeguards. It is also
a great chance for our community to gather and meet their neighbors.

We continue to navigate through COVID-19, the Minnesota Department of Health guidelines, and
Executive Orders that have ordered public pools closed until just recently. According to Executive
Order 20-74 and beginning June 10", public pools in Minnesota can now open to the public as

long as they can follow regulations from the Minnesota Department of Health.

My goal for the Workshop is to inform the Council on how those regulations could be met at our
Pool in respect to the following areas:

- Capacity and Distancing

- Locker Rooms

- Staffing and Hours of Operation
- Cleaning and Disinfecting

- Emergency Protocols

My hope is to outline a process that provides for opening the pool in the next two weeks and solicit
feedback from the Council which will allow us to inform and better serve the public.
Please feel free to contact me should you have any questions or concerns with this agenda item.

JS/
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CITY OF SAINT PETER
COVID-19 Preparedness Plan

The City of Saint Peter is committed to providing a safe and healthy workplace for all our
employees and customers. To ensure a safe and healthy workplace, the following COVID-19
Preparedness Plan has been developed in response to the COVID-19 pandemic. Department
Directors and employees are all responsible for implementation of this plan.

The goal of mitigating the potential for transmission of COVID-19 in City workplaces and
communities, requires full cooperation among City employees, Elected Officials and the
community. Only through this cooperative effort can the City establish and maintain the safety
and heailth of its employees and workplaces.

City Staff are responsible for implementing and complying with all aspects of this COVID-19
Preparedness Plan. The City Administrator, Department Director and Supervisors have the full
support of the City Council in enforcing the provisions of this policy.

The City’s employees are its most important assets. The City is serious about safety and health
and keeping employees healthy and on the job. Employee involvement is essential in developing
and implementing a successful COVID-19 Preparedness Plan and as such, the City has involved
employees in its response to the health emergency in a number of ways including enhanced
communication, start of day testing and utilizing a COVID response Committee made up of
employees from different divisions of the City. The COVID-19 Preparedness Plan follows Centers
for Disease Control and Prevention (CDC), Minnesota Department of Health (MDH) guidelines,
Federal OSHA standards related to COVID-19 and Executive Order 20-48. The Plan addresses:

hygiene and respiratory etiquette;

engineering and administrative controls for social distancing;

cleaning, disinfecting, decontamination and ventilation;

prompt identification and isolation of sick persons;

communications and training that will be provided to managers and employees; and
management and supervision necessary to ensure effective implementation of the plan.
protection and controls for pick-up, drop-off and delivery;

communications and instructions for customers.

Screening and policies for employees exhibiting signs and
symptoms of COVID-19

Employees have been informed of and encouraged to self-monitor for signs and symptoms of
COVID-19. The following policies and procedures are being implemented to assess employee
health status prior to entering the workplace and for employees to report when they are sick or
experiencing symptoms.

Employees are screened at the start of work by measuring temperature and assessing other

symptoms (a copy of the screening form used is attached). Any worker that is ill must follow the
City’'s normal procedure for informing their supervisor. [f symptoms occur while at work,
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employees will be sent home and must remain home at least 72 hours past the time that their
symptoms subside without the use of any prescribed or over the counter medication.

The City has implemented leave policies that promote employees staying at home when they are
sick, when household members are sick, or when required by a health care provider to isolate or
quarantine themselves or a member of their household. The City has long standing sick leave
policies that are described in the Personnel Policy Handbook.

In addition, the Federal Government has provided for two additional types of sick leave for those
specifically impacted by COVID-19. Those sick leave additions include augmentation of the
FMLAS and a special COVID-19 related provision for eighty (80) hours of sick leave. The City
also has in place a policy that allows employees to accrue an up to forty (40) hour negative
balance on sick leave with approval from the City Administrator if other leave (sick, vacation,
comp, and/or personal) has been exhausted.

Accommodations for employees with underlying medical conditions or those with household
members with underlying health conditions have been implemented. Those with underlying heaith
condition can ask for utilization of work from home policies. Employees with underlying medical
conditions or household members with the same are allowed to wear masks and have opportunity
to utilize the sick leave benefits listed above if they meet the criteria.

The City has also implemented a policy for informing employees if they have been exposed to a
co-worker with COVID-19 at their workplace and requiring them to quarantine for the required
amount of time. Should an employee be tested for COVID-19, the City will inform any employee
who may have had contact with that employee. That information will be provided via email or in
person, but will not include the name of the individual being tested.

If an employee has been exposed to a person with a confirmed case of COVID-19, meaning that
an employee has been in “close contact” with someone who tested positive, the employee will be
directed to stay home, contact their supervisor and remain at home for fourteen (14) days while
practicing social distancing and proper hygiene. Employees will be encouraged to contact a
medical professional and review additional screening and testing procedures.

Employees are instructed to regularly assess themselves for symptoms and to go home right
away if ill. Each employee is asked to practice careful and frequent hand hygiene, not touch faces
with unwashed hands, and use proper respiratory etiquette. Additional signage has been placed
throughout City facilities as a reminder to employees.

In addition, a policy has been implemented to protect the privacy of employee health status and
health information. While HIPAA rules prohibit both the City and individual employees from
sharing names of anyone infected, the City will work hard to inform employees as to the timeline
of any possible exposure employees may have had.

Handwashing

Basic infection prevention measures are being implemented at City workplaces at all times.
Employees are instructed to wash their hands for at least 20 seconds with soap and water
frequently throughout the day, but especially at the beginning and end of their shift, prior to any
mealtimes and after using the toilet.
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City facilities open to the public already offer public restrooms that may be used for hand washing.
Those restrooms will be maintained on an enhanced cleaning schedule of once per day with
additional cleaning of commonly touched surfaces such as public use counters, doors, handles
and push bars at mid-day throughout our facilities. Hand sanitizer will be available at locations
where public transaction of business occurs. Public use restrooms in parks and outdoor facilities
will be cleaned each day with signage indicating the approximate time of cleaning so users can
self-evaluate their use of the restroom and take additional precautions they may feel are
necessary.

Respiratory etiquette: Employees, customers and visitors are being instructed to cover their
mouth and nose with their sleeve or a tissue when coughing or sneezing and to avoid touching
any part of their face with their hands. Used tissues should be disposed of in official trash
receptacles and hands should be washed or sanitized immediately afterward. Respiratory
etiquette will be demonstrated on posters and supported by making tissues and trash receptacles
to deposit used tissues in available to all employees, customers and visitors. Signage has been
added to breakrooms and to areas of heavy traffic including restroom entry points. This is
discussed as a part of employee communication and at “tailgates” and other meetings of
employees.

Social distancing

Social distancing of at least six feet (6') will be implemented and maintained between employees,
customers and visitors in City facilities through the following engineering and administrative
controls:

o The City has provided for additional signage to remind and encourage both employees
and the public to follow social distancing guidelines. Sneeze guards have been installed
in workspaces that have opportunity to transact business with the public and cloth masks
have been made available to employees who wish to use them.

e At least a once per day cleaning of frequently touched surfaces like door handles, light
switches, railings, faucets, copiers and fax machines is being completed.

e Employees are asked to wash hands frequently and use hand sanitizer before and after
using shared equipment.

¢ Gloves are made available for those who touch cash, papers or other items that might be
handed to employees by the public.

¢ Additional signage has been erected to help keep the public in the “public only” spaces
and in some cases additional physical barriers may be or have been installed.

¢ If employees are out in the field and citizens approach them, employees have been
instructed to alert them that, “City employees are practicing social distancing rules and |
am happy to talk while we maintain our six feet separation.”

e Some City work crews are using modified shifts, (commonly referred to as “platooning”)
to avoid contact with each other and breaks, including meals times, have been staggered.

e Employees are responsible to clean their own work areas and appropriate cleaning
materials have been provided for their use.
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Cleaning, disinfection, and ventilation

Regular housekeeping practices are being augmented inciuding routine cleaning and disinfecting
of work surfaces, equipment, tools and machinery, vehicles and areas in work environments,
including restrooms, break rooms, lunch rooms, meeting rooms, checkout stations, and drop-off
and pick-up locations. Frequent cleaning and disinfecting will be conducted for high-touch
surfaces such as phones, keyboards, touch screens, controls, door handles, elevator panels,
railings, copy machines, credit card readers, delivery equipment, etc... All employees share in
the responsibility to perform these tasks.

Worksite cleaning, including the cleaning of commonly touched surfaces with MDH and CDC
approved produces, is being done at a minimum of once per day with other commonly touched
surface such as door handles, light switches, railings, faucets, copiers and fax machines being
cleaned again by City staff at mid-day. Additional cleaning materials have been made available
for employees in areas where public business is transacted so that intermittent cleaning can occur
based on employee comfort levels and frequency of use by the public.

Appropriate and effective cleaning and disinfectant supplies have been purchased and are
available for use in accordance with product labels, material safety data sheets and manufacturer
specifications and are being used with required personal protective equipment for the product. All
cleaning supplies meet the guidelines suggested by the CDC or MDH and will be applied as per
product directions. Protective equipment is available and encouraged for use by employees
including gloves and masks with appropriate disposal facilities.

The maximum amount of fresh air is being brought into the workplace. Air recirculation is being
limited and ventilation systems are being properly used and maintained. Steps are also being
taken to minimize air flow blowing across people. Air flow in public contact spaces is being
minimized through the use of sneeze guards and by maintaining floor marking indication for six
feet of separation. In addition, augmented signage has been installed as reminders for both
employees and the public of the need for social distancing.

Communications and training

This COVID-19 Preparedness Plan has been distributed to all employees via email on or before
June 30, 2020 and necessary training has been provided. Additional communication and training
will be ongoing and provided to all employees who did not receive the initial training.

Instructions will be communicated to customers and visitors about how drop-off, pick-up, delivery
and meetings will be conducted to ensure social distancing between the customers and
employees; required hygiene practices; and recommendations that customers and visitors use
face masks when entering City facilities and/or interacting with City employees. Customers and
visitors will also be advised not to enter City facilities if they are experiencing symptoms or have
contracted COVID-19. This will be done through signage in entryways and use of the City’s
community weekly newsletter.

Department Directors and Supervisors will monitor the effectiveness of this program by reviewing
questions, concerns and inquiries expressed by employees and the public at leadership meetings
and individual Department meetings. The City Administrator will also solicit feedback via email on
this plan and any subsequent updates. Management and employees will work through this new
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program together and update the training as necessary. This COVID-19 Preparedness Plan,
which will be updated as needed, has been certified by the City of Saint Peter and was posted in
City facilities by no later than June 29, 2020.

Employees and the public using City facilities can access additional information in the appendix.

Certified by City Administrator Todd Prafke

City Administrator

Date approved
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Appendix A — Guidance for developing a COVID-19
Preparedness Plan

General

Centers for Disease Control and Prevention (CDC). Coronavirus (COVID-19) —
www.cdc.gov/coronavirus/2019-nCoV

Minnesota Department of Health (MDH): Coronavirus —
www.health.state.mn.us/diseases/coronavirus
State of Minnesota: COVID-19 response - https://mn.gov/covid19

Businesses

CDC: Resources for businesses and employers — www.cdc.gov/coronavirus/2019-
ncov/community/organizations/businesses-employers.html

CDC: General business frequently asked questions — www.cdc.gov/coronavirus/2019-
ncov/community/general-business-fag.htmi

CDC: Building/business ventilation — www.cdc.gov/coronavirus/2019-
ncov/community/guidance-business-response.html

MDH: Businesses and employers: COVID-19 -
www.health.state.mn.us/diseases/coronavirus/businesses.html

MDH: Health screening checklist —
www.health.state.mn.us/diseases/coronavirus/facilityhithscreen.pdf

MDH: Materials for businesses and employers —
www.health.state.mn.us/diseases/coronavirus/materials

Minnesota Department of Employment and Economic Development (DEED): COVID-19
information and resources — https://mn.gov/deed/newscenter/covid/

Minnesota Department of Labor and Industry (DLI): Updates related to COVID-19 —
www.dli. mn.gov/updates

Federal OSHA — www.osha.gov

Handwashing

MDH: Handwashing video translated into multiple languages —
www.youtube.com/watch?v=LdQuPGVcceqg

Respiratory etiquette: Cover your cough or sneeze

CDC: www.cdc.gov/coronavirus/2019-ncov/prevent-getting-sick/prevention.html
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CDC: www.cdc.gov/healthywater/hygiene/etiquette/coughing sneezing.html

MDH: www.health.state.mn.us/diseases/coronavirus/prevention.htmi

Social distancing

CDC: www.cdc.gov/coronavirus/2019-ncov/icommunity/guidance-business-response.html

MDH: www.health.state.mn.us/diseases/coronavirus/businesses.html

Housekeeping

CDC: www.cdc.gov/coronavirus/2019-ncov/icommunity/disinfecting-building-facility.htm!

CDC: www.cdc.gov/coronavirus/2019-ncov/prevent-getting-sick/disinfecting-your-home.html

CDC: www.cdc.gov/coronavirus/2019-ncov/community/organizations/cleaning-disinfection.htmi

Environmental Protection Agency (EPA): www.epa.gov/pesticide-registration/list-n-
disinfectants-use-against-sars-cov-2

Employees exhibiting signs and symptoms of COVID-19

CDC: www.cdc.gov/coronavirus/2019-ncov/if-you-are-sick/steps-when-sick.html

MDH: www.health.state.mn.us/diseases/coronavirus/basics.html

MDH: www.health.state.mn.us/diseases/coronavirus/facilityhithscreen.pdf

MDH: www.health.state.mn.us/diseases/coronavirus/returntowork. pdf

State of Minnesota — https://mn.gov/covid19/for-minnesotans/if-sick/get-tested/index.isp

Training

CDC: www.cdc.gov/coronavirus/2019-ncov/icommunity/guidance-small-business.htm|

Federal OSHA: www.osha.gov/Publications/OSHA3990.pdf

MDH: www.health.state.mn.us/diseases/coronavirus/about.pdf
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CREW:
DATE:

COVID-19 EXPOSURE SCREENING

SCREENER:

Each employee will be asked to verify whether they have had any of the following symptoms since their last day at work that you cannot
attribute to another health condition. If the answer to any of these questions is “YES”, employee will immediately be sent home and

directed to check with their personal health professional.

IF EMPLOYEE IS TO BE SENT HOME THEY SHOULD BE ASKED TO PROVIDE THE NAMES OF EVERY PERSON HE/SHE HAS
BEEN WITHIN 6’ OF IN THE LAST 48 HOURS.

DATE EMPLOYEE EMPLOYEE | Fever Chills? | A new | Shortness | A new | New New New
NAME SIGNATURE | (100.4F cough? | of sore muscle | headache? | loss
OR INITIALS | or Breath? throat? | aches? or
higher) smell
or feeling or
feverish? taste






